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Welcome from the Chief Executive Officer 

 
Dear Colleague, 
 
Thank you for your interest in our teacher vacancies at Pickwick Academy Trust.  We 

are looking for teachers to join our teams at Queen’s Crescent School, Corsham 

Primary School, Aloeric Primary School and Ivy Lane School.  We are a recently 

formed multi-academy trust, which came into being in August 2017.  Our schools are 

based in Melksham, Corsham, Chippenham and Ludwell in the county of Wiltshire 

and near the historic city of Bath.  We are a committed and truly innovative, 

collaborative partnership where everyone works together to provide the best schools 

and outcomes for the children in our care.  

We would welcome applications from NQTs, RQTs and experienced teachers and 

have permanent, temporary and fixed term contracts available for the right people.  

Vacancies span across the primary phase (EYFS, KS1 & KS2).   

These positions have come about as a result of staff moving out of the area or 

having secured promotion in other education establishments. We are grateful to 

these teachers’ contributions to their schools and they will be missed by the children, 

staff, Governors and Trustees.   

However, Trustees and Local Governing Bodies recognise that change happens, 

and they see this as an exciting opportunity to appoint committed teachers who will 

ensure that each school continues to build on its successes and that all children will 

continue to flourish.  

All Trust schools are popular, successful, and well supported by parents and the 

communities they serve. All our schools are part of a professional learning 

community as active members of the Pickwick Teaching School Alliance.  The 

schools in the Trust are close to each other geographically, and we benefit from the 

opportunities that innovative, shared leadership brings.  All schools are committed to 

professional growth and learning together at every level.  

We are really looking forward to the next stage of growth for our Trust and to 

appointing teachers who want to join and be part of our journey.  We are seeking 

teachers who want to work within a professional learning community, demonstrating 

energy and creativity; individuals who work with humility, positivity, and 

determination, never losing sight of the main thing - an excellent education for all 

children.  

Yours sincerely 

 

James Passmore 

CEO 



 

  

Pickwick Academy Trust – Our collective vision, 

strategy, mission and values 

 

Pickwick Academy Trust is made up of five primary schools in Wiltshire: Aloeric 

Primary School, Corsham Primary School, Ivy Lane School, Ludwell Primary School 

and Queen’s Crescent School.  Four of the schools came together to form our Multi-

Academy Trust in August 2017 because they recognised the huge value of working 

together to drive school improvement and education innovation.  We were delighted 

to welcome Ludwell Primary into the family on 1 November 2019. 

The Trust educates over 1850 pupils, across six sites (Corsham is one school, but 

has two sites) and employs over 260 people.  It also operates Pickwick Learning 

Teaching School Alliance which is a Department for Education designated group of 

schools, leaders and partners committed to providing support and sharing best 

practice in education.  It uses the collective expertise from over 70 schools in 

Wiltshire and other local authorities to support the development of new and existing 

teachers and school leaders, to provide the best possible education and experiences 

for children across all our schools. 

Why - Our Vision  

Our vision is to work together to provide the best schools and outcomes for our 

children.   

How - Our Strategy  

• Harness our collective expertise to drive school improvement and realise the     

best for all children and adults working and learning in our schools  

• Celebrate and communicate the successes in our schools to encourage  

aspiration and innovation  

• Provide support and challenge  for each school so that every child meets their  

full potential  

  

 

 

 

 

 

 

 

 

 



 

  

What - Our Mission  

 

 

 

   

              Approach 

   
  
We work together 
so that each 
school is 
supported and 
held to account 
for the attainment 
and progress of 
every child to 
enable them to 
meet their full 
potential and to 
ensure the 
highest quality 
teaching and 
leadership for our 
children.  
  

  
We provide 
robust support 
and challenge for 
each school on 
its individual 
journey of 
improvement, 
seeking common 
sense solutions 
from within and 
outside our Trust.  
  
  

  
We celebrate the 
successes and 
unique  
characteristics of 
each school, 
encouraging 
aspiration and 
innovation for all, 
providing 
systems that 
support 
opportunities for 
those working 
and learning in 
our schools.  

  
We share 
responsibility and 
harness our 
collective 
expertise to drive 
school 
improvement and 
achieve the best 
possible 
outcomes for all 
by sharing ideas 
and best practice 
to ensure all 
schools within our  

Trust are 
successful.  

  
We are 
committed to 
sustainable 
growth, to 
provide the best 
outcomes for the 
communities we 
serve now and in 
the future by 
aligning central 
services and 
succession 
planning to 
ensure 
investment 
remains in quality 
teaching, 
learning and 
leadership.  

  

 

Our values  

Our vision, strategy and mission is underpinned by our moral purpose to provide the 

best education and curriculum for the children we serve, and is based on the values 

of: aspiration; collaboration; inclusion; enjoyment and nurturing relationships, with the 

intention of empowering children to become life-long learners.    

We provide a strong ethical framework that enables children to make thoughtful, 

positive choices, and are committed to providing a high quality and educationally 

stimulating learning environment, led by exceptional staff.  

 

  Team     Celebrate     Together     Future   



 

  

 

 
 

 

School Information  
  

  

  

  

  

  

  

  

  

  

  

  

  

  

  



 

  

  

Ivy Lane Primary School (Chippenham) 

  

At Ivy Lane we believe in ‘Learning for Life’.  We are proud of our history and the fact 

that the school has been educating the children of Chippenham for over a hundred 

years. We are a welcoming and supportive community – we value individual and 

collective achievement and encourage the development of positive attitudes to 

learning and healthy lifestyles. We provide education to approximately 390 pupils. We 

offer a broad and varied curriculum with an emphasis on enjoyment and outdoor 

learning.   

  

Our Setting, Facilities and Grounds   

  

Our school has a vibrant indoor environment with classes that are equipped with high 

quality resources, including the latest technology such as iPads and Chromebooks. All 

classrooms have been refurbished within the last five years; we also have a dedicated 

children’s’ kitchen area. Ivy Hall, our dining hall, was refurbished in 2019 and provides 

a large space for our children to eat, alongside a kitchen and indoor PE space. School 

meals are prepared in house, and we aim to source as much local produce as possible. 

We have a fabulous, well-resourced school library and wonderful outdoor spaces 

which include: Two playgrounds; one for younger children (with wooden play 

equipment) and one for older children, a sports field, a treehouse, an outdoor stage, a 

meadow area with pond dipping platform, a trim trail, vegetable plots, gardens, early 

years outdoor area, a natural play area. There is also a quiet playground area with 

benches where comics, board games and other quieter activities can be enjoyed. The 

cycle and scooter park installed in 2013 is regularly used by the many children who 

come to school on wheels.   

  

Our Vision and Values   

At Ivy Lane School we believe in ‘Learning for Life’.  We aim to equip every child with 

both the skills to be successful beyond their primary years and a life-long appetite for 

learning. We pride ourselves on: 

 Having high expectations of all children in their learning   

 Promoting high standards of behaviour & the school values   

 Providing opportunities for parental partnership & involvement   

 Valuing high attendance   

 Offering a broad & balanced curriculum with a local, national & global focus   

 Aiming for all our children to be competent readers and read for pleasure   

 Harnessing technology to support learning   

 Promoting sports and healthy lifestyles   

 Teaching ‘Learning for Life’ skills   

 Giving all children the opportunity to experience the arts & the ‘natural world’   

 Utilising the local and wider community to encourage ‘out of class’ learning   



 

  

 Providing opportunities for all our pupils to be active citizens within the school 

& wider community  

 

Our School Values  

At Ivy Lane School, four values are key priorities.  We:  

  

Value Learning  

• By being open-minded  

• By rising to challenges  

• By valuing different skills and knowledge   

Value Others   

• By being a good team player (and citizen)  

• By caring and sharing  

• By respecting others (beliefs, ideas, and 

feelings)  

Value the Environment   

• By caring for our school  

• By appreciating the natural world  

• By respecting the local environment  

Value Ourselves    

• By looking after ourselves (including on the internet)  

• By having good manners & being honest  

• By trying our best  

  

  

 



 

  

Aloeric Primary School (Melksham) 

 

We are a very happy team at Aloeric, with great relationships between staff and 
pupils and between the school and the local community. We believe in putting the 
children at the heart of what we do and want to develop all aspects of every child as 
they travel through the school – really giving the children a say in the development of 
the school and giving them opportunities to become confident and independent 
learners for the future.  
  

We support an exciting curriculum, based on the needs and interests of the pupils, with 
many extra-curricular opportunities, visits and clubs to enrich learning. The school is 
well-equipped, set in spacious grounds and is able to provide outside adventure play, 
nature areas, and a large sports field.  
  

There is a great atmosphere at Aloeric, with a real team spirit of mutual respect and 
enjoyment. We work very productively with parents to do the best for the children and 
reach out to the local community to broaden the experiences we can offer.  
  

We are a very welcoming school. We are always keen to celebrate success and 

regularly invite parents in for assemblies and special events.  

  

Our children only get one childhood and it is our aim to ensure that they leave Aloeric 
with lasting memories, great friendships and equipped with the essential skills to be 
successful as they move on. We underpin everything we do at our school through our 
Values:  
  

Health and happiness  

Excellence  

Attitudes  

Respect  

Trust  

   

We understand that Aloeric is at the heart of our Town's community and our children 

are at the heart of everything we do. We look forward to welcoming you to our 

school.   

Vision & Aims  

It is our vision to provide all of our children with a safe environment in which to learn 

and flourish. We hope to empower them with the confidence to ask questions, seek 

answers and find the very best versions of themselves. We want all of our children to 

grow into happy, proud and responsible citizens, who make a positive impact on the 

World and enhance the lives of those around them.  

We will achieve this by:  

Providing a rich and creative curriculum which inspires and motivates  



 

  

Having high expectations in behaviour and learning  

Promoting sports and healthy lifestyles  

Valuing each other and celebrating our uniqueness  

Becoming resourceful, resilient and responsible learners  

Supporting and encouraging one another to make healthy and safe choices  

  

We will continually strive to achieve the school’s vision through the formal curriculum 

and through all the other experiences offered to our children.  High quality education 

will raise the children’s standards of attainment, enabling them to:  

• Develop their use of English and Maths which provide the foundation for all their 

other learning  

• Learn social skills that encourage positive interactions between their peers as 

well as adults  

• Treat everyone in an equal manner, irrespective of gender, race, class or 

disability  

• Develop personal and moral values that are respectful of others, leading to their 

appreciation and toleration of other religions and other ways of life  

• Learn in a safe and secure environment, in keeping with Health and Safety 

Regulations that are in the interests of all whom work in the school.  

  

  

  
 

 

 

 

 

 



 

  

Queen’s Crescent School (Chippenham) 

 

 

Queen’s Crescent was a new school that opened in September 1995. Originally there 
were 23 children on roll, we now have 403.  The school is made up of 14 single year 
group classes. There are 6 double units.  Four of the units open on to a wide central 
area which is used for our library, group activities and small group teaching areas. A 
double mobile at the back of the school houses the two Y1 classes and we have 
recently converted our IT suite and dance/ drama studio into two year 6 classes. 
(Known as the Year 6 Hub)   

There are two playground areas, which have play equipment for the children, and a 

large green field area. We have developed both play areas.  In the back playground, 

which is mainly used by our Foundation Stage 2 and year 1 pupils, recent funds have 

been used to provide an exciting new playground feature including forts, climbing 

frames, slides and a sailing boat.  On the front playground which is used by the 

different Key Stages at their playtimes, we have two fitness trails, quiet garden and a 

quiet play area. There is a large field area which has a learning trail around the 

perimeter with a variety of activities along it, including a tangle tree climber, stage, 

and willow tunnel, bridge and activity tyres. The children also have the chance to use 

our pond and wild area under supervision.   As part of our School Development Plan 

we are continuing to develop the school grounds to provide further outdoor 

curriculum opportunities and have developed the outdoor learning area in Year 1.  

 

  

Aiming high, celebrating success. Together forging our future.   



 

  

 

Our School vision and aims:   

At Queen’s Crescent our children are at the heart of everything we do.  We strive to 

provide a safe and supportive place which allows the children to learn, explore and 

challenge.  Our vision is to provide rich and meaningful experiences, which enable 

positive relationships to be formed and lasting memories made.  We value 

individuality, respect for others and an openness to the outside world.  Our children 

are kind and polite and we encourage them to be supportive of one another and 

responsible members of our schools and community.  We aim for them to develop a 

love of learning, to recognise their strengths and identify how they can improve by 

building resilience, motivation and a determination to succeed.  Our children deserve 

every opportunity to recognise their huge potential and become the very best 

versions of themselves.  

At Queen’s Crescent School we consider that the school must aim to help pupils:  

• Develop lively, enquiring minds that find pleasure in learning in order to achieve 

and enjoy  

• Become resourceful, resilient and reflective learners  

• Develop creativity and an appreciation and understanding of the world around 

them  

• Become confident, articulate, independent decision makers and problem solvers 

who have the skills to achieve economic well-being and make a positive 

contribution  

• Develop a sense of self-worth and an understanding of their rights and 

responsibilities as global citizens  

• Make appropriate moral and healthy choices which enable them to stay safe  

  

 

 
 



 

  

Corsham Primary School (Corsham) 

  

Corsham Primary School is situated in the small Wiltshire town of Corsham, only a 

few miles away from the beautiful city of Bath. We are a large school that currently 

accommodates 643 pupils in 23 classes over two sites.   

At our Pound Pill site pupils are organised according to age from Reception to Year 6 

into 14 classes comprising two classes per year group.  

At Broadwood the children are organised into 9 classes from Reception to Year 6 

comprising a mix of Key Stage 1 and Key Stage 2 classes. Broadwood is currently 

undergoing expansion in order to meet the growing demands of housing growth and 

an expanding population in Corsham.  

  

           
  

  

THE SCHOOL BUILDINGS AND SITES  

  

The school’s history goes as far back as 1816 and the original school buildings are 

still part of the local community.  In February 1994 the school moved to a new 

building which is now known as our Pound Pill site.  The site is of a modern design 

with a central atrium, administration facilities, hall, kitchen and fourteen classrooms.  

The school also accommodates a library and interactive 4D immersive space. The 

grounds contain a sports field, two playgrounds, one adventure playground, a 

community orchard and a garden area that is home for the school chickens and 

miniature pigs Percy and Pumpkin.  

In September 2007 the school took over the leadership and management of  

Box Highlands Primary School on the outskirts of Corsham and our second site 

Broadwood was founded. Broadwood was built twenty five years ago, it has 

administration facilities, hall, kitchen, library, a 4D immersion pod and nine 

classrooms. The grounds at Broadwood boast a fantastic woodland area with 

outdoor activities and equipment, an orchard, sports field, amphitheatre, teepee and 

two playgrounds with play equipment.  

  

Corsham Primary is also home to the Pickwick Academy Trust central team and the 

Pickwick Learning Teaching School Alliance.   



 

  

 

Our motto is Caring, Positive, Stimulating  

It is our vision to provide a first class, innovative education for all. We aim to nurture, 

develop resilience and empower potential in every child making it possible for them 

to lead healthy productive lives and enjoy life-long learning.  We want our pupils to 

have a positive impact on the world they live in.  

    

We will achieve this by:  

• Putting children at the heart of everything we do.  

• Matching learning to the needs of every individual child.  

• Having high expectations that are intrinsic in everything we plan and deliver.  

• Providing a creative curriculum that inspires, motivates and challenges.  

• Providing a caring, positive and stimulating learning environment that 

embraces new technology.  

• Celebrating and sharing success and achievement.  

• Delivering focused, effective, creative teaching and learning opportunities that 

are fun and enjoyable.  

• Providing a strong ethical framework that enables children to make thoughtful, 

positive choices.  

• Teaching an understanding of the environment, the impact we have on it and 

the role we all have in protecting it.  

• Developing an understanding of life in modern Britain and its rich diversity.  

• Working in close partnership with parents and carers.  

• Being a centre of excellence in education pioneering innovative methods of 

teaching and learning that have a positive impact on achievement.  

• Developing global partnerships to enhance learning opportunities.  

• Developing and training a highly skilled workforce within the school and 

beyond.  

• Collaborating with partners in the local and wider community to ensure 

collective responsibility for pupils and their families.  

• Working within a vibrant collaboration of like-minded schools and other 

organisations in order to guarantee development and long term economic 

security for all.  

 
         

OUR VISION AND VAUES   



 

  

Our ethical purpose is driven by the belief that all children matter, all children deserve 

the best and every child has the right to achieve. We want all our pupils to fulfil their 

dreams and ambitions.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

  

 

Ludwell Primary School (Ludwell, Shaftesbury) 

  

Ludwell Primary School is in a rural location and is situated just outside the Dorset 

town of Shaftesbury on the Dorset/Wiltshire border and a short drive away from the 

medieval city of Salisbury with its magnificent cathedral. We are a small school that 

is able to accommodate up to 125 children. Classes are taught in mixed age groups 

and we are a small and happy close knit community.  

 
             

  

  

THE SCHOOL BUILDING AND SITE  

  

The school’s history goes as far back as 1835 and the original school buildings are 

still part of the school building although various extensions have been added in more 

recent years.  We have four classrooms, beautiful outside grounds backing onto 

fields with swings, a running track and a variety of play equipment, an art and design 

area, a library, a music room and a computing suite. 

 

 

Our motto is Nurturing Excellence 



 

  

At Ludwell Primary School, we aim to develop a love of learning which we hope will 
last throughout the lives of the children we teach. We offer a full, broad and balanced 
curriculum, including a wide variety of enrichment and extra- curricular activities. 
Within the context of our status as a Rights Respecting School, the school aims to 
serve its community with an education of the highest quality. 

Children are encouraged, praised and taught to be responsible citizens and take an 
active role in their community. Through PSHE and collective assemblies, children 
learn about the importance of moral values such as honesty, respect, tolerance, 
sincerity, trust and personal responsibility. We prepare our children for life in a 
modern, democratic society. We actively celebrate diversity and ensure equality of 
opportunity. 

We are fully committed to establishing a strong partnership between home and 
school and working with parents and carers to promote the emotional, spiritual and 
moral well- being of children as well as making sure that they achieve their academic 
potential. The strength of Ludwell is that it views every child as an individual; our 
school aims to put the child at the heart of everything we do.  

Ludwell Primary School is a Rights Respecting School, which means that the rights of 
children are at the heart of our school.  Our rights are based on the United Nations 
Convention of the Rights of the Child.  All children everywhere are born with these 
rights, which cannot be taken away.  These rights are a ‘promise to all children to 
respect, protect and fulfil their human rights’.  
 

 
 

Our Ethos & Mission 

Our Ethos: 

Nurturing Academic Excellence 

Our mission: 

Learning together to provide a purposeful education that develops happy, confident 

individuals who have a passion for learning and are excited about their next 

challenge. 



 

  

 

 

AIMS 

To achieve our mission, we will aim to: 

 Instill the Rights Respecting School philosophy for life, embracing diversity and 
difference, ensuring everyone has a voice that is valued. 

 Provide inspiring teaching that makes learning accessible to every child; 
 Work in a learning partnership with parents, carers and the local community,  

recognising the rich array of experiences that can help pupils develop 
enquiring minds; 

 Create a stimulating learning environment both indoors and outdoors; 
 Develop pupils who are proud of who they are, what they achieve and 

continually challenge themselves further; 
 Respect our environment and realise our impact on the natural world; 
 Promote the importance of a healthy lifestyle and keeping ourselves safe. 

 

Values 

As part of our Rights Respecting School, we try to instil a wide range of values.  

Some of these are:  

 

 

 

 

 

 

 

 



 

  

Class Teacher Job Description 

 

 

 

SCHOOL(s): Corsham Primary School, Aloeric Primary School, Queen’s    

                      Crescent Primary School, Ivy Lane School, Ludwell Primary   

                       School 

  

SALARY:  QUALIFIED TEACHER (MPG)  

  

DUTIES:  All duties carried out by Qualified Teachers at this school  

  

JOB DESCRIPTION:  
  

1.  The professional duties should include:  

  

(i) planning and preparing learning materials for their class  

  

(ii) planning in partnership with the year group colleagues that encompass 

the requirements of the school’s Curriculum Framework and National 

Curriculum.  

  

2. To maintain the school’s agreed records.  

  

3. To promote general progress and well-being of individuals with 

reference to:  

  

(i) equal opportunities and special needs  

  

(ii) classroom discipline and organisation  

  

(iii) good relationships with parents/children  

  

4. To conform to Health and Safety Regulation and to have a caring 

approach to the well-being of all children both in the classroom and in the 

public areas of the school.  

  



 

  

5. To participate in playground supervision according to the timetable.  

  

6. To keep accurate registers of attendance.  

  

7. To participate in meetings which relate to the curriculum, administration, 

organisation and pastoral arrangements of the school.  

  

8. To display children’s work both in the classrooms and general areas 

within the school.  

  

9. To use the weekly 10% Planning, Preparation and Assessment time 

effectively.  

  

10. To attend school assembly when required.  

  

11. To support wholeheartedly the school ethos of a caring, supporting 

community.  

  

12. To be a subject leader (not NQT’s) and promote the subject across the 

school.  

  

13. To monitor your own work-life balance and workload carefully.  To raise 

any issues or concerns directly with your line manager.  

  

14. To carry out any other relevant duties related to the general welfare of 

the children and organisation of the school as requested by the Headteacher.  

  

15. To include any other duties as outlined in the School Teacher’s Pay and 

Conditions document 2019.  Attention is drawn to Section 2 (School Teacher’s 

Pay and Conditions document 2019), Part 1 to Part 3 and any future updates.  

Attention is particularly drawn to Section 46 (Professional responsibilities).  

Also Section 51 (Working time).  

  

Curriculum Responsibility: Dependent on experience  

 

OTHER: 

The nature of the work requires the jobholder has undergone checks by the 

Disclosure and Barring Service and has the relevant level of Disclosure. 

The jobholder must demonstrate a commitment to safeguarding and promoting the 
welfare of children and young people. 

The jobholder has a responsibility to understand and abide by the obligations laid 
down in the school’s Equal Opportunities Policy. 

The jobholder has a responsibility for their own health and safety and that of others 

who may be affected by their own omissions. 

 



 

  

The duties and responsibilities in this job description are not exhaustive. The post 
holder may be required to undertake other duties periodically within the general 
scope of the post. Any such duties should not substantially change the general 
character of the post. Duties and responsibilities outside the general scope of this 
grade of post will be with the consent of the post holder. 
 
The job holder is required to carry out the duties in accordance with the Trust’s Health 
and Safety policies and procedures, working to and within School policies and 
procedures, including operational, financial, safeguarding, child protection as well as 
professional standards. 
 
It is a feature of employment by The Academy Trust, that we may request you to work 

from an alternative location, this may include travelling to other Pickwick Academy Trust 

schools, as may reasonably be required for the performance of your duties in line with 

operational requirements.  You also agree to travel on school/Trust business as 

required for the performance of your duties.  This will require business travel on your 

personal car insurance.   

 
At Pickwick Academy Trust we are committed to safeguarding children and 

promoting the welfare of children and young people and we require anyone joining 
our school to actively contribute to this commitment.  All successful candidates will be 

subject to Disclosure and Barring Service (DBS) checks along with other relevant 
employment checks.  

 
 
 
 
Employee Name:………………………………………….  Date………………… 
 
 
 
Employee Signature:…………………………………………….. 
 
 
 
 
(Signed on behalf of Pickwick Academy Trust) 
 
 
…………………………………..  Print Name:………………………..…………….. 
 
 
 
Job Title:……………………………………   Date:…….…………………………… 
 
 

 



 

  

Class Teacher Person Specification 

 

 

 

PERSON SPECIFICATION 
 

Job Title: MAIN PROFESSIONAL GRADE TEACHER 
 
 
It is essential that every member of staff at Pickwick Academy Trust recognize that it 
is their responsibility to safeguard and promote the welfare of children in our care.  In 
order to achieve this aim the following person specification has been compiled to 
ensure that candidates are fully aware of the knowledge, skills and aptitudes the 
Governing Body are seeking when appointing a new Teacher. 
 
1. Job Related Knowledge/Aptitude/Skills 
 

Knowledge 
 
a) A sound knowledge about child development – ESSENTIAL 
 
B) Be aware of different ways of communicating and understand barriers to 

communication – DESIRABLE 
 
c) Know that communication is a two-way thing between the child and adult – 

DESIRABLE 
 
d) Be aware of the national guidance and local procedures and your own role and 

responsibilities within these for safeguarding and promoting children’s welfare 
– ESSENTIAL 

 
e) Understand the importance of sharing information, how it can help protect 

children and the dangers of not doing so – DESIRABLE 
 
f) Demonstrate a knowledge and understanding of modern primary practice and 

learning styles – ESSENTIAL 
 
g) Be willing and able to work co-operatively with other colleagues – DESIRABLE 
 



 

  

h) Have the ability to take a role in curriculum development – DESIRABLE 
 
i) Have the ability to demonstrate an awareness of recent educational thinking 

regarding the curriculum – DESIRABLE 
 
j) Be able to respond to all the requirements of the classroom teacher – 

ESSENTIAL 
 

Aptitude 
 
a) Ability and willingness to work with children – ESSENTIAL 
 
b) A sympathetic and understanding attitude towards all children – ESSENTIAL 
 
c) Ability to demonstrate the limits of confidentiality that apply to the job – 

ESSENTIAL 
 
d) Ability and willingness to teach a wide age range and to work within the key 

stage one or key stage two departments – DESIRABLE 
 

Skills 
 

The ability to: 
 
a) Effectively engage and communicate with children – ESSENTIAL 
 
b) Build respectful and trusting relationships with children – ESSENTIAL 
 
c) Communicate with other colleagues and professionals – ESSENTIAL 
 
d) Work co-operatively with teachers and fellow colleagues – ESSENTIAL 
 
e) Ability to offer a wide range of skills and to use relevant personal interests to 

advantage in classroom practice, and in the development of a whole-school – 
DESIRABLE 

 
f) Demonstrate leadership abilities – DESIRABLE 
 
2. Experience 
 
a) Recent relevant experience of working with children – DESIRABLE 
 
b) Recent relevant employed teaching experience – DESIRABLE 
 
c) Experience of curriculum development – DESIRABLE 
 
3. Educational Achievements/Qualifications 
 

B.Ed. PGCE, Teacher’s Certificate 
Any relevant Open University Courses 



 

  

 
4. Personal Qualities 
 
a) To enjoy working as part of a team – ESSENTIAL 
 
b) Ability to establish good relationships with children, colleagues and parents – 

DESIRABLE 
 
c) Sympathy with the ethos and philosophy of a primary school – ESSENTIAL 
 
d) Show a desire to encourage parental involvement in school life – ESSENTIAL 
 
e) Willingness to be involved in the activities of the PTA – DESIRABLE 
 
5. Equal Opportunities 
 

Must promote equal opportunities with regard to: 
 

(a) Gender 
(b) Race 
(c)  Disability 

 
Must be self aware; know how to demonstrate a commitment to treating all 
people fairly and with respect. 

 
If you are shortlisted for this position the interviewing panel will be asking you 
questions based on the job description and person specification in order to ascertain 
your suitability for the post.  The interview panel will also explore issues relating to 
safeguarding and promoting the welfare of children including: 
 

 Your motivation to work with children. 

 Your ability to form and maintain appropriate relationships and personal 
boundaries with children. 

 Emotional resistance in working with children with a range of difficulties. 
 
We will also be seeking references before your interview; any relevant issues that are 
raised by your referee will be taken up during the interview. 
 

 Please note this job requires a high level of mobility, communication and visual 
skills. 

 
At Pickwick Academy Trust we are committed to safeguarding children and 

promoting the welfare of children and young people and we require anyone joining 

our school to actively contribute to this commitment.  All successful candidates will be 

subject to Disclosure and Barring Service (DBS) checks along with other relevant 

employment checks.  

 

 



 

  

Application and Selection Process 

 

You are welcome to visit one or all of our schools.  Please contact the school directly 
by phone or email to make arrangements.  Please note: Our schools are closed for 
half-term between Monday 17th February and Friday 21st February 2020. 
 
Please download the application form and information pack from 
www.pickwickacademytrust.co.uk (This is shown under the ‘Contact/Join Us’ section).   
 
Applicants can apply by email to: Recruitment@pickwickacademytrust.co.uk. 
 

If applying by post, applications should be sent to Pickwick Academy Trust, Pound 
Pill, Corsham, Wiltshire, SN13 9YW, and addressed to Louise Keohane, HR Officer.   
 
We are looking for teachers to join our teams at Queen’s Crescent School, Corsham 
Primary School, Aloeric Primary School and Ivy Lane School.  Please indicate which 
schools you would like to be considered for on the application form.  If you have a 
preference please let us know by numbering them in priority order - 1 (Highest 
priority) to 4 (Lowest priority).   
  
There is an expectation that you will provide a letter to support your application. We 
would like to hear how you would work to establish good relationships with the 
children and how you would expect to set high expectations for all pupils so that they 
make good progress in the time that they are in your class.  We would also like to 
hear from you about the subject or subjects you would feel confident in leading, 
where applicable.    
 
The closing date for applications is 9.00 am on Monday 2nd March 2020.   
  
Selection Procedure   
Successful candidates will be invited to a selection process on Monday 16th March 
2020 to undertake a mixture of practical activities, interviews, and presentations as 
part of the selection process.  Detailed information will be provided.   
  
Safer Recruitment   
Pickwick Academy Trust is committed to safeguarding and protecting the welfare of 
children and expects all staff and volunteers to share this commitment. As part of our 
recruitment process all successful candidates will be subject to a Disclosure and 
Barring Service check along with other relevant employment checks.   
  
On the day of interview   
At Pickwick Academy Trust we are committed to safeguarding children and promoting 
the welfare of children and young people and we require anyone joining our school to 
actively contribute to this commitment.  All successful candidates will be subject to 
Disclosure and Barring Service (DBS) checks along with other relevant employment 
checks.  Please therefore bring the following identification and documents with you: 
- Proof of identity (Passport or current photocard driving licence) 
- Qualifications, where applicable 
- DBS certificate 
- Proof of Right to work in the UK  

http://www.pickwickacademytrust.co.uk/
mailto:Recruitment@pickwickacademytrust.co.uk


 

  

- Proof of current address 
 
Appointments are also subject to the receipt of satisfactory references. References 
will be sought from the previous employer and any gaps in employment history 
followed up.  
 
Data protection. You should be aware that the information you provide will be stored 
at Pickwick Academy Trust and will not be passed to any other application. Please 
also see our Privacy Notice for Job Applicants. 
 


